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Abstract 

The implementation of the Treaty of Lisbon – including the new post of the High 
Representative of the Union for Foreign and Security Policy and the creation of the European 
External Action Service (EEAS) – provides an opportunity for more effective action at the 
international level and for meeting the foreign policy objectives fixed in Article 21 of the 
Treaty. Training measures should be included in the current reform efforts for several good 
reasons: training builds the knowledge, experience and understanding of those involved in 
external relations at different levels; it creates the networks for the day-to-day tasks; it 
establishes working relations between national training institutes and EU institutions; it 
provides synergies and economies of scale within the EU; it might, in the long-run contribute 
to the development of a foreign and security culture of the Union.  

This standard briefing focuses on the aspect of civil and military training for crisis 
management. It mainly analyses and evaluates two training initiatives: the European Group 
on Training (EGT) and the European Security and Defence College (ESDC). The author has 
been asked by the European Parliament (EP) to ‘take stock on these two parallel initiatives’ 
and to ‘put forward options for improving coordination and gradual integration’.  

The structure of the paper reflects this two-step-approach. The analysis has been conducted 
on the basis of documents, expert interviews and related literature.  
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EXECUTIVE SUMMARY 

The declared aim of the European Union (EU) is to act as an efficient and coherent global player. Yet, 
the Union’s ‘capability-expectations gap’ (Hill 1993) persists. This is true even as regards its new 
institutional setup, where the daunting challenge of aligning institutions, competences and 
information remains.  

Against this backdrop, training measures should be included in the current reform efforts for several 
good reasons: training builds the knowledge, experience and understanding of those involved in 
external relations at different levels; it creates the networks necessary for day-to-day tasks; it 
establishes working relations between national training institutes and EU institutions; it provides 
synergies and economies of scale within the EU; and it might, in the long-run contribute to the 
development of an EU foreign and security culture.  

Together, the European Group on Training (EGT) and the European Security and Defence College 
(ESDC) represent a promising start. Both networks provide for important civilian and military training 
measures for crisis management.  

However, training for civilian and military crisis management faces a number of challenges, not least 
a lack of coordination and prioritisation. Initiatives such as the EGT and the ESDC cannot draw on 
adequate staffing and resources for coordination and training measures. A balance between civilian 
and military as well as between strategic and more field-orientated training elements for crisis 
management is missing. The link made between training and deployment is also insufficient. 
Moreover, the financing of training initiatives is neither satisfactory nor secure in the long-term, and 
cooperation with other training institutions at the European or the international level is limited.  

With regard to the future institutional set-up of the EGT and the ESDC, there appear to be three 
options which are elaborated in this study: 

1. Status quo revised: In the framework of upcoming revisions, there is scope for further 
improvement. Yet, in this modest approach, central weaknesses, e.g. the lack of coordination 
or the fragmentation of training would remain.  

2. 'ESDC plus’: the EGT is integrated within the structures of the College – without putting into 
question existing coordination by the EGT-network of national institutes. Furthermore, the 
European Police College (CEPOL) could serve as an example for coordination and provision of 
training at the European level.  

3. Integration into the EEAS structures: training in the field of foreign policy including civilian and 
military training for crisis management would be coordinated by a directorate of the new 
European External Action Service (EEAS). This set-up could meet the aforementioned 
challenges as well as address the requirements of the EEAS and the Union’s external action in 
general, all without jeopardising the added value of specific networks of national institutes. 
The European Parliament could use its hearings on the EEAS to underline the necessity of 
sound training for the EU’s external action and the inclusion of these aspects within the 
Council Decision on the Service. 
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1 INTRODUCTION  

The implementation of the Treaty of Lisbon – including the new post of the High Representative of 
the Union for Foreign and Security Policy and the creation of the European External Action Service 
(EEAS)1 – provides an opportunity for more effective action at the international level and for meeting 
the foreign policy objectives fixed in Article 21 of the Treaty. Training measures should be included in 
the current reform efforts for several good reasons: training builds the knowledge, experience and 
understanding of those involved in external relations at different levels; it creates the networks for 
the day-to-day tasks; it establishes working relations between national training institutes and EU 
institutions; it provides synergies and economies of scale within the EU; it might, in the long-run 
contribute to the development of a foreign and security culture of the Union.  

This standard briefing focuses on the aspect of civil and military training for crisis management. It 
mainly analyses and evaluates two training initiatives: the European Group on Training (EGT) and the 
European Security and Defence College (ESDC). The author has been asked by the European 
Parliament (EP) to ‘take stock on these two parallel initiatives’ and to ‘put forward options for 
improving coordination and gradual integration’.  

The structure of the paper reflects this two-step-approach. The analysis has been conducted on the 
basis of documents, expert interviews and related literature.  

2 EVALUATION OF CURRENT TRAINING INITIATIVES   

2.1 European Group on Training (EGT)  

2.1.1 Background 

A pilot project on ‘Training for Civilian Aspects of Crisis Management’ was introduced by the 
Commission in October 20012. The coordination of the project was assumed by the Austrian Study 
Center for Peace and Conflict Resolution (ASPR). The project became the European Group on Training 
(EGT)3 and ran through different phases of development and consolidation of training measures (see 
box on next page).  

The main objective of the EGT is to ‘advance the civilian component of the European Union’s ability 
to mitigate crisis management’. In pursuit of this objective it aims to:  

 ‘to consolidate, document and publish the training curricula developed by the EGT;  

 to develop and pilot specialist courses relevant to current multi-lateral initiatives; 

 to continue training experts identified for participation in EU Civilian Response Teams (CRT); 

                                                               
1 For an overview of the current debate on the establishment of the EEAS see Lieb/Kremer.  
2 The project has been launched in the aftermath of the European Council in Feira (June 2000) and 
Gothenburg (June 2001) which call for ‘development and the implementation of EU capabilities in civilian 
aspects of crisis management’ (Conclusions of the Feira European Council. For the EU approach on civilian 
crisis management see as well: Council of the EU, ‘Civilian Headline Goal 2008’, 15863/04, 07.12.2004 and 
Council of the EU, ‘Civilian Headline Goal 2010’, 14823/07, 09.11.2007. 
3 See also: www.europeangroupontraining.eu 
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 to build consensus around a European training standard for deployment in international 
missions, compatible with UN, World Bank and OSCE requirements; 

 to establish a system of course certification for training organisations delivering EGT modules; 

 to support the training for civilian crisis management and stabilization missions in Africa; 

 and to strengthen the civilian training capacities of the EU Member States’ (EGT-Website).   

The EGT functions as an informal network with a rotating chairmanship. Training institutes and non-
governmental training providers in the EU as well as relevant Member State ministries are engaged in 
the network. A direct link between the EGT and the EU Council Committee for Civilian aspects of 
Crisis Management (CIVCOM) has been established (e.g. for the nomination of course participants 
and the content of training courses). Training is targeted towards judges, prosecutors and human 
rights observers, local administrators, social workers, teachers, journalists, infrastructure experts, as 
well as other categories of interested civilian experts (European Group on Training)4. Initially, the 
EGT’s funding was provided in the framework of the European Instrument for Democracy and Human 
Rights (EIDHR) instrument and since 2008 under the Instrument for Stability (IfS).  

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Source: EGT-Website 

                                                               
4 For a table on ‘Training Courses developed and  implemented by the EGT 2002-2009 under the framework of 
the EC Project on Training for Civilian Aspects of Crisis Management’ see annex.  

Phases of the EGT 
 

Phase 1 – 2001 - 2002 (November) 
- elaboration of joint approaches/modules for civilian training 
- establishment of a ‘Core Group’ 
- participation of representatives and experts form Austria, Denmark, 

Finland, Germany, Italy, Netherlands, Spain, Sweden 
 

Phase 2 – 2002 - 2004 
- enlarged ‘Core Group’ becomes EGT (new members from Belgium, 

France, Greece, Ireland, United Kingdom)  
- conduct of pilot courses  

 

Phase 3 – 2004 - 2005 
- further pilot courses and consolidation of training measures 

 

Phase 4 – 2005 (March) - 2008 (March) 
- further pilot courses and consolidation of training measures 
- further consolidation and modification according to requirements 
- decision to seek further EC-funding  
- the EGT-name was specified (‘European Group on Training, for 

Civilian Aspects of Crisis Management’) 
- new EGT-coordinator: Folke Bernadotte Academy Sweden 

 

Phase 5 – 2008 (March) - 2009 (October) 
- financing through the IfS 
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2.1.2 Assessment 

The added value of civilian crisis management has been stated within several documents and 
reports5.At the same time, central criticism of the EGT has been sustained for several years.Training 
for civilian crisis management remains under represented with regard to the EU’s foreign policy 
objectives. 

 There is fragmentation and a lack of coordination of training for civilian crisis management 
operations. There is a sense of competition with the ESDC. Moreover, EGT-members perceive 
the network to be ‘sandwiched’ between Council and the Commission.  

 The range of courses offered has not been improved to affect field-based needs assessments 
and course evaluations. On the contrary, courses are provided depending on what was offered 
by the training providers (supply driven) and not on the real need (demand driven). There is an 
absence of certification and quality control of courses. 

 There exists a continued need for improvement in the selection of course participants.  

 There is a missing link between training and deployment which is caused by the absence of a 
central EU pool of people trained for civilian crisis management. Member States are not willing 
to transfer decisions on personnel issues to the European level.  

 In the past, financing rules appeared inflexible and too complicated for EGT-members.  

 Relationships with training actors within and outside the EU could be strengthened.  

2.1.3 Perspectives  

The EGT stands at a crossroads. The contract under the IfS ended in October 2009. The Commission 
put forward a proposal to nominate a specialised institution of an EU Member State as a central and 
permanent coordinator of the EGT, cooperating with other actors in the field. It also suggested the 
establishment of an EGT Steering Group composed of representatives of the Commission, the 
General Secretariat of the Council and the Member States. According to the proposal of the 
Commission, the focus of EGT could lie on operational training for deployment. Moreover, financing 
could be provided, again under the IfS. The Commission also alluded to the possibility of co-
financing, e.g. by those Member States sending course participants. The discussion on this 
Commission proposal will have to take into account the specific context after the entry into force of 
the Lisbon Treaty. 

2.2 European Security and Defence College ((ESDC)  

2.2.1 Background 

The European Security and Defence College (ESDC)6 started work in July 2005 by means of a Joint 
Action of the Council7. Its declared objective is to ‘further enhance the European security culture’ 
(Joint Action, Art. 3(a)).  

                                                               
5 See Meijer/Metveeva (human european consultancy); Folke Bernadotte Academy; European Group on 
Training; European Commission, ‘EC support for training related to civilian aspects of crisis management – 
Review of the current state of play and the way forward’, 30.11.2009.  
6 See also: http://www.consilium.europa.eu/showPage.aspx?id=1382&lang=en; see as well: Lieb/von 
Ondarza. 
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The ‘virtual’ College is organised as a network of ‘national institutes, colleges, academies, universities 
and institutions within the EU dealing with security and defence policy issues’ (Joint Action, Art. 1(2)). 
It is supported by the EU Institute for Security Studies (EU ISS) in Paris, while various national 
institutions take part (see Annex).  

Until now, the ESDC’s financing for training has been provided on the principle of ‘costs lie where 
they fall’, i.e. to the Member States or institutes organising the courses as well as the participants on 
the training programme.  

Within the ESDC, a Steering Committee and an Academic Executive Board are responsible for the 
coordination and direction of training measures. A permanent but small ESDC Secretariat is located 
within the General Secretariat of the Council.  

The planning and conduct of training measures is supported by the General Secretariat of the 
Council, the Commission as well as the European Parliament. Their lecturers and facilities contribute 
to the implementation of the training programme, especially in Brussels.  

The main task of the College is to organise and conduct EU training measures in the strategic area of 
ESDP. To this end, it offers diverse regular training activities: ESDP High Level Courses (HLC), ESDP 
Orientation Courses, an ESDP Course for Press and Information Staff, an ESDP Alumni Conference, 
ESDC Internet-based Distance Learning (IDL) as well as, only recently, support for the ‘European 
Initiative on the exchange of young officers during their initial training inspired by ERASMUS’. 
Furthermore, several pilot courses have been provided by the ESDC: an ESDC Security Sector Reform 
(SSR) Training Course, an ESDC Leadership and Decision-Making Pilot Seminar and an ESDP Mission 
Planning Process Course8.  

In sum, a rising number of courses and activities have been conducted by the ESDC. Yet, a central 
structural weakness of the ESDC, the lack of an adequate institutional basis for coordination and 
conceptual work, has remained unchanged.   

Against this background and with the new Joint Action for the ESDC in 2008, the General Secretariat 
of the Council was commissioned to prepare a ‘study on the future perspectives of the ESDC and 
their possible implications’ (Joint Action, Art. 13). The final study and its recommendations were 
approved by Member States. The suggestions made were to:  

 ‘establish the ESDC Secretariat as a separate entity with its own legal personality with a total of 
8 staff members (…),  

 make use of the offer of the General Secretariat of the Council (GSC) (…) to accommodate the 
ESDC Secretariat in the premises of the GSC, allowing to second one GSC AST staff to the ESDC 
Secretariat,  

 provide the ESDC with its own budget to cover the expenditures for staff an IDL equipment 
(…), making use of the CFSP budget,  

                                                                                                                                                                                                   
7 Council Joint Action 2008/550/CFSP of 23 June 2008 establishing a European Security and Defence College 
(ESDC) and repealing Joint Action 2005/575/CFSP, OJ L 176, 04.07.2008.  

8 For more information on these courses and activities see Annex; see also: ESDC Steering Committee, 
‘General Annual Report on ESDC Activities 2009’, SC/2009/009 REV 3, 16.04.2009; as well as: General 
Secretariat of the Council, ‘Study on the future perspectives of the European Security and Defence College. 
Final Report’, 16631/08, 01.12.2008 
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 task the ESDC – within the identified resources – to provide management support for training 
activities in the field of civilian crisis management’9.   

At the beginning of 2009, the Council working groups started to prepare the implementation of 
these elements. With regard to the design of the ESDC Secretariat as a separate entity, several options 
were under consideration, among other things the creation of a ‘second pillar’ agency and the status 
of a ‘special advisor’ for the future ‘Head of the ESDC’. As some Member States balked at the legal and 
long-term implications of the establishment of an agency, the construction of a ‘special advisor’ 
appeared to be the most appropriate solution.  

Surprisingly, however, in the course of 2009, Belgium declared that Belgian law would apply to a 
‘special advisor’, i.e. taxes would have to be levied. Due to a shortage of alternative solutions mixed 
with a lack of political will within Council and Commission, since then, any further preparation was 
discontinued.  

2.2.2 Assessment 

On the one hand, the development of the ESDC is promising.10The character of a network of the ESDC is 
generally assessed as an added value providing training measures and enrichment in terms of 
security cultures and experiences. Finally, although limited, cooperation with other actors in the field 
– European Police College (CEPOL), Geneva Centre for Security Policy (GCSP) and NATO Defence 
College (NDC) – has been established. 

On the other hand, the development of the ESDC is disappointing. The principle of ‘costs lie where they 
fall’ does not guarantee long term commitments of national training institutes nor the permanent 
inclusion of smaller Member States’ institutes. In December 2008, the aforementioned study 
identified a borrowing requirement of EUR 850.000 for the first year after the establishment of the 
ESDC as a separate entity (including personnel expenses, office expenses and the running of the IDL 
System). With regard to training initiatives for the duration of one academic year, an amount of EUR 
301.000 has been set as a benchmark. The study concludes that financing through the CFSP budget 
would be a ‘feasible option’. Simultaneously, contributions could still be made on a voluntary basis 
and in the context of single projects11.  

‘Structural weakness of the training in civilian crisis management in comparison to training in the 
field of military crisis management has been recognized for a long time’ 12. A first step to counteract 
this missing civil-military balance, and therewith to mitigate the military focus of the ESDC, was the 
active participation of EGT members – the Folke Bernadotte Academy (Sweden) and the ASPR – in 
the ESDC training activities. Yet, at the same time, EGT members perceive the risk of a ‘take-over’ of 
training for civilian crisis management by the ‘military ESDC’. This feeling has been encouraged by 
the 2008 study which alludes to charging the ESDC with the task of providing ‘management support 
for training activities in the field of civilian crisis management’13. In addition, training measures 
undertaken by the EGT and the ESDC overlap (e.g. SSR training).     

                                                               
9 ‘Study on the future perspectives of the European Security and Defence College’, p. 25, op.cit. 
10 Ibid., p. 9f. 
11 Ibid., p. 22ff. 
12 Ibid., p. 19. 
13 Ibid., p. 25. 
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2.2.3 Perspectives  

New discussions have begun under the Spanish EU-Presidency and within the context of the 
preparations for the creation of the EEAS. At present, the ESDC remains part of the Crisis 
Management and Planning Directorate (CMPD) of the General Secretariat of the Council and for this 
reason, it remains both affected by the previous limitations and without a mandate to provide 
management support for civilian crisis management training.  

3 CONCLUSIONS AND RECOMMENDATIONS  

Goal-orientated training for civilian and military crisis management would reflect the EU’s foreign 
policy objectives and values. Moreover, it would contribute to the creation of a foreign and security 
culture as well as to a more coherent and effective external action of the Union.  

In this respect, the study has shown that EGT and ESDC represent a promising start. Both networks 
provide for important and coordinated training measures in a dynamic policy field. However, both 
initiatives face an uncertain future and – in their current state - will not be able to offer sound and 
goal-orientated training. 

Training for civilian and military crisis management faces a number of challenges:  

 There remains a lack of coordination and prioritisation – based on sound evaluation – and at 
the same time there exists fragmentation of and competition between different training 
programmes.  

 The EGT and ESDC networks of national institutes are of an added-value for training at the EU 
level. Yet, both initiatives cannot draw on adequate staffing and resources for coordination and 
training measures.   

 A balance between civilian and military as well as between strategic and more field orientated 
training for crisis management is missing. At the same time, activities of the EGT and the ESDC 
overlap (e.g. concerning SSR training).  

 The link made between training and deployment is insufficient.  

 The courses provided do not reach a wide range of people at different levels.  

 The financing of training initiatives is neither satisfactory nor secured in the long-term.  

 Cooperation with other training institutions at the European or the international level is 
limited.  

In the past, the European Parliament has called for more integrated and coordinated foreign and 
security training measures: e.g. for an improvement of training in the area of security and defence 
policy14 or the creation of a ‘European diplomatic college’15. At present, and in particular in the 
context of the implementation of the Lisbon Treaty, the European Parliament should continue calling 
for training measures which meet the challenges the EU is facing at the international level.  
                                                               
14 See ‘Report on the implementation of the European Security Strategy and ESDP 2008/2003 (INI)’, 
A6-0186/2008, 15.05.2008 (report of Helmut Kuhne) and ‘Draft Report on the implementation of the 
European Security Strategy and the Common Security and Defence Policy (2009/2198(INI)’, 
08.12.2009 (report of Arnaud Danjean).  
15 See ‘Report on the institutional aspects of setting up the European External Action Service (2009/2133(INI)’, 
A7-0041/2009, 20.10.2009 (report of Elmar Brok).  
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The European Parliament could strengthen some general principles for training in the area of civilian 
and military crisis management.  

 Central administrative management structures can go hand in hand with the operational work 
of national training institutes. This autonomy-preserving reform enables the participating 
institutes to maintain the principal responsibility for the training measures and thus relieve the 
central coordination, planning and evaluation. The national training centres could expect to 
gain from this proposal both in expertise as well as through their greater integration in current 
developments. The training initiatives at the European level would be sure to include 
approximate concordance with the various security cultures within the EU as well as a certain 
broadness in regards to content.  

 Sufficiently staffed and institutionally adequate central management structures and 
procedures are the ‘sine qua non’ conditions for further progress and the development of an 
identity of training initiatives. Only the central coordination of activities can guarantee a 
coherent orientation of the College and a visible position for it.    

 A balance between civilian and military as well as strategic and field-oriented aspects of 
training for crisis management should be guaranteed.  

 Financing of training measures and adequate resources for the coordinating units should be 
assured. In this regard, the synergistic effects of common training measures for the Member 
States should be emphasized. At the same time, an impression of ‘training for free’ which 
should be avoided, for example by collecting contributions from course participants.  

With regard to the future institutional set-up of the EGT and the ESDC, respectively training for 
civilian and military crisis management, there appear to be three options:  

a) Status quo revised 

Even if the EGT and the ESDC will continue to exist as separate training initiatives, the institutional 
set-up and the financial provisions will definitely have to be revised. The Commission has already 
started work on a ‘new training support package in the broad area of civilian crisis management’16 
and the Spanish EU-Presidency is about to put up the future of the ESDC for discussion. In the 
framework of upcoming revisions, there is scope for improvement. Yet, central weaknesses, e.g. the 
lack of coordination or the fragmentation of training will remain.  

b) ‘ESDC plus’  

A more far-reaching step would be to upgrade the ESDC. This could concern two aspects:  

On the one hand, the management of civilian training for crisis management by the ESDC has already 
been discussed. This includes the possible integration of the EGT within the structures of the College 
which could represent an added value for better coordinated and balanced training measures. At the 
same time, the perception of a ‘take-over’ of the EGT by the ESDC should be avoided. EGT members 
should be encouraged to continue cooperation within the existing network of national institutes and 
to contribute to training for crisis management that includes civilian aspects as a central element.  

On the other hand, CEPOL could serve as an example for the coordination and provision of training at 
the European level. CEPOL has been established as an agency of the EU in 2005 and provides training 
for senior police officers. The Secretariat of CEPOL – run by approximately 30 people – is based in 
Bramshill (UK). It mainly coordinates and manages funds originating in the past from the Community 
budget. Training is essentially provided by the national institutes of all the 27 Member States.   
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c) Integration into the EEAS structures  

Finally, the establishment of the EEAS provides a ‘window of opportunity’. Training in the field of 
foreign policy including civilian and military training for crisis management would be coordinated by 
an EEAS directorate. This set-up could address the requirements of the EEAS and the Union’s external 
action in general. Without calling into question the network of national institutes, management via 
the EEAS would bring about several advantages: better coordination, planning and evaluation, based 
on sound structures and procedures; the possible elaboration of a holistic training concept for the 
EU’s external relations; less competition between training initiatives and less fragmentation in them 
(challenges affecting the field of diplomacy as well); a guaranteed balance between civilian and 
military as well as strategic and field orientated training measures; cost savings at the European and 
the national level.   

The European Parliament could use its hearings on the EEAS to underline the necessity of sound 
training for the EU’s external action and the inclusion of these aspects within the Council Decision on 
the Service (tabled for the end of April 2010). Political support and publicity for training at the 
European level and in the field of foreign policy constitutes a condition for its success.   

Furthermore, the link between training and deployment or practice has to be reinforced. At a 
strategic level, although less urgent, the strengthening of Alumni networks could be of an added 
value. With regard to the deployment of personnel to civilian missions, a European pool of trained 
people urgently needs to be established.  

                                                                                                                                                                                                   
16 European Commission, op.cit. 
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IsF  Instrument for Stability 

NDC  NATO Defence College 

SSR  Security Sector Reform  
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ANNEXES 

Table 1: Participating Member States and Institutes in EGT and ESDC 

 EGT ESDC 
Austria  Austrian Study Center for Peace and 

Conflict Resolution (ASPR) 
Landesverteidigungsakademie  

Belgium Egmont - Royal Institute for 
International Relations 

Koninklijk Hoger Instituut voor Defensie 
(KHID) 
Institut Royal Supérieur de Défense 
(IRSD) 

Denmark  Ministry of Foreign Affairs in 
coordination with the Danish 
Emergency Management Agency 

 

Estonia  Ministry of Foreign Affairs in 
coordination with the Estonian Public 
Service Academy 

Baltic Defence College 

Finland  Crisis Management Centre (CMC) 
Finland in coordination with the 
Ministry of the Interior 

 

France Ministry of Foreign and European 
Affairs 

Institut des Hautes Etudes de Défense 
Nationale (IHEDN) 

Germany  Zentrum für Internationale 
Friedenseinsaetze ZIF 

Bundesakademie für Sicherheitspolitik 

Greece  Hellenic Diplomatic Academy in 
coordination with the Ministry of 
Foreign Affairs  

 

Hungary  Hungary International Training Center 
in coordination with the Ministry of 
Interior 

 

Ireland  Department of Foreign Affairs  
Italy  Scuola Superiore di Studi Universitari e 

di Perfezionamento Sant'Anna 
Istituto Superiore di Stato Maggiore 
Interforze (ISSMI) 

Latvia  Ministry of Foreign Affairs Baltic Defence College 
Lithuania  Ministry of Foreign Affairs  Baltic Defence College 
Netherlands  Ministry of Foreign Affairs Nederlandse Defensie Academie 
Poland  Permanent Representation of the 

Republic of Poland to the EU  
Poland National Defence Academy 
Polish Institute of International Affairs 

Portugal  Instituto Nacional de Administração Instituto da Defesa Nacional 
Romania  Ministry of Foreign Affairs Colegiul National de Aparare  
Slovenia  Centre for European Perspective (CEP)  
Spain  Ministry of Foreign Affairs, Escuela 

Diplomática  
Centro Superior de Estudios de la 
Defensa Nacional (CESEDEN) 

Sweden  Folke Bernadotte Academy in 
coordination with the Ministry of 
Foreign Affairs 

Swedish National Defence College 
 

United 
Kingdom 

International Alert in coordination with 
the Foreign & Commonwealth Office 
(FCO) 

Defence Academy of the UK 
 

EU   EU Institute for Security Studies (EU ISS) 
Source: EGT- and ESDC-Website 
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Table 2: Training Courses developed and implemented by the EGT 2002-2009 under the 
framework of the EC Project on Training for Civilian Aspects of Crisis Management 

Courses  No of Courses No of 
Participants 

Civil Military Coordination  3 68 

Civilian Response Teams 5 101 

Conflict Transformation  3 52 

Core Courses 19 495 

Democratisation and Good Governance  4 66 

EU-UN Child Protection, Monitoring and Rehabilitation 1 21 

EU-UN Disarmament, Demobilisations and Reintegration  2 49 

EU-UN Human Rights 1 25 

Human Rights 4 70 

Human Rights and Democratisation  1 19 

Justice Rapid Response 1 19 

Mission Administration and Support 3 55 

Organising Civilian Administration  7 115 

Press and Public Information  1 16 

Press and Public Information – Media Development  2 35 

Reintegration of Ex-combatants  1 16 

Rule of Law  11 193 

Total 68 1,399 

 
Source: European Group on Training 
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Table 3: Programme of the ESDC – Academic Year 2009-2010 

Courses No of Courses No  
of participants  

ESDP High Level Course * 2009-
2010 

5 residual modules, each lasting a week, preceded 
by an Internet based Distance Learning (IDL) 
preparatory phase 
- Module 1: Foundation Module 
- Module 2: Crisis Management Capabilities 
- Module 3: ESDP in Regional Context 
- Module 4: Crisis Management Operations 
- Module 5: Future Perspectives of ESDP 

ca 70 

ESDP Orientation Course ** 6  each ca 60 

ESDP Course for Press and Public 
Information Staff 1  

ESDP Course for Mission Planning 
Personnel  1 ca 60  

ESDC Alumni Conference 1 min 50 

 
Source: ESDC-Website 

 
 

* The High Level Courses (HLC) are aimed at civilian and military senior officials from Member States and 
EU institutions, who come into contact with the strategic aspects of ESDP or pursue a career in this area. 
The classes are structured in five modules for one week each, offered over a period of seven months. 
The participating institutions usually hold the classes at their respective location as well as in Brussels 
and in co-operation with other institutes in the ESDC’s network. 

** The Orientation Courses aim to provide general training on ESDP issues. Annually, around five weekly 
seminars are conducted preferably in Brussels, as this helps to keep costs low and the proximity of 
relevant actors can be put to use for the training measures. The seminars are aimed at a broad spectrum 
of attendees drawn from national officials from EU member states and candidate countries, but has 
been expanded to include representatives from third states and international organisations.  






